



































































































































RESOLUTION NO. 2008-

RESOLUTION APPROVING THE RETURN TO FULL
AUTHORIZED STRENGTH OF TWENTY-FIVE
FIREFIGHTER/PARAMEDICS FOR THE FIRE DEPARTMENT

WHEREAS, during the budgeting process in early 2008, the Council found
it necessary to temporarily reduce, by one, the number of budgeted
firefighter/paramedic positions; and

WHEREAS, the temporary status of the authorized strength was to last
until the General Fund balance for the end of the FY 07-08 fiscal year could be
assessed; and

WHEREAS, the General Fund balance has been assessed and is at a
healthy level; and

WHEREAS, by returning to full strength, the fire department emergency
response crews will be fully staffed and

WHEREAS, the increase in ambulance revenue realized can offset much
of the expense of the additional officer; and

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of
Newton, lowa, that the Council approves the fire department to return to the level
of authorized strength of twenty-five firefighter/paramedics.

PASSED this day of 2008.
APPROVED this day of 2008.
(SEAL) Charies Allen, Mayor

ATTEST:

Candice Van Zee, CMC
City Clerk

APPROVED AS TO RM;,
)

Darrin T. Hamilton, City Atforney




MULTIPLE CALLS FYE '07-'08

Month # DBL Calls # Triple Calls More Than 3 Total Multiple Calls
June-08 23 4 27
May-08 20 2 22
April-08 17 3 1 21
March-08 18 5 1 24
February-08 15 4 2 21
January-08 19 2 1 22
December-07 19 2 21
November-07 22 1 1 24
October-07 23 1 24
September-07 23 5 28
August-07 30 7 37
July-07 10 5 15
239 41 6 286




Newton Fire Department

Memo

To: Tom Wardlow, Interim City Administrator
From:Ed Clements, Fire Chief

Date: August 14, 2008

Re: Open Firefighter Position

Tom,

| am requesting that you approach the City Council to reconsider the decision made
during the FY08/09 budget process not to replace the open firefighter position. The
last budget process was difficult in the fact that there were a number of financial
uncertainties with the finalization of the FY07/08 budget. With last year's budget
behind us we have a clearer picture of the financial stability of the City.

The decision not to replace the open firefighter positon has left one crew
inadequately staffed. A fully staffed crew enables the department to respond to
multiple emergencies simultaneously. In FY 07/08 emergency crews responded to a
total of 286 muiltiple calls (see attached). All department operating procedures are
written for a staffing level of 7 man crews, thus compromising emergency operations
and delivery of service. On the fire ground a fully staffed crew can staff a fire attack
team, primary search team and a support sector. Anything less than a fully staffed
crew will compromise a primary search until the fire is controlled or extinguished.

| have tried to address the crew shortage by assigning the Fire Marshal Knoll to a 24
hour shift. | soon found out that the responsibilities of the Fire Marshal office are not
conducive to a 56 hour crew work schedule. FM Knoll easily works 5-10 hours extra
a week to address Fire Marshal related issues. The completion and efficiency of
work of the Fire Marshal office has suffered from this arrangement. | recently worked
with FM Knoll on the fire protection system for the unoccupied areas of the former
Maytag/Whirpool plant 2 facility. We spent many hours on the project with Quadrelle
Reality, many of those hours were on FM Knoll's day off. The majority of the Fire
Marshal's job responsibiliies are conducted during a Monday-Friday daytime
schedule.



Firefighters are responding to an increased number of medical calls. The department
crews need to be fully staffed to first respond to the call and then to deliver the high
level of care and treatment to our citizens in their time of need. As a result of the
increased call volume the department has seen a growth in annual ambulance
revenue from $560,396 in FY06/07 to $673,881 in FY07/08, a difference of
$113,485. An entry level firefighter annual pay and benefit package is $48,474.

In closing, filling the open firefighter position will allow the department to return to a
normal operating mode, fully staffing the Fire/EMS paramedic crews. It will also
allow the Fire Marshal to return to a Monday-Friday schedule to address code
enforcement issues, plan reviews and inspections.

® Page 2



FOR AGENDA
DATED

COUNCIL

August 18, 2008

REPORT

To Honorable Mayor and Council

Report 08-116

AGENDA ITEM RESOLUTION APPROVING AN AGREEMENT WITH THE
NEWTON SCHOOL DISTRICT FOR THE NEWTON POLICE
DEPARTMENT TO PROVIDE SCHOOL CROSSING GUARDS
AND DARE INSTRUCTION FOR THE 2008-2009 SCHOOL YEAR

BACKGROUND

The Newton Police Department has provided three school crossing guards to the school
district for many years. During that time, the school district has reimbursed the police
department for 50% of the costs of those guards. The department also provides Drug
Abuse Resistance Education (DARE) classes for 6™ grade students. It is beneficial to
formalize these arrangements with a 28E agreement. Said agreement would provide
for a payment of 50% of the cost of the crossing guards, and for up to $750 for DARE
instructors. The School Resource Officer (SRO) will take the primary responsibility for
teaching the DARE classes and the nominal reimbursement noted for DARE is to cover
the expense of other officers teaching when the SRO is not available.

RECOMMENDATION

Staff recommends that the Council approve the agreement with the Newton School
District regarding school crossing guards and DARE instruction for the 2008-2009
school year.

T KAl

Thomas R. Wardlow
Interim City Administrator/Police Chief

Attachments

Issued by the City Administrator



RESOLUTION NO. 2008-

RESOLUTION APPROVING AN AGREEMENT WITH THE
NEWTON SCHOOL DISTRICT FOR THE NEWTON POLICE DEPARTMENT
TO PROVIDE SCHOOL CROSSING GUARDS AND DARE INSTRUCTION
FOR THE 2008-2009 SCHOOL YEAR

WHEREAS, the Newton Police Department has provided school crossing
guards, and Drug Abuse Resistance Education (DARE) instructors to the Newton
School District for many years; and

WHEREAS, the safety of the public, including school children gomg to and from
school being a core mission of the police department; and

WHEREAS, drug abuse resistance education is an important element of
community policing; and

WHEREAS, the Newton School District has agreed to pay ﬁfty—percent of the
costs of the crossing guards, and up to $750 for DARE instructors for 6" grade student;
and

NOW, THEREFORE, BE IT RESOLVED, by the City Council of the City of
Newton, lowa, the attached agreement with the Newton School District for school
crossing guard and Drug Abuse Resistance Education services is hereby approved.

PASSED this day of August, 2008.

APPROVED this day of , 2008.
(SEAL) Charles Allen, Mayor
ATTEST:

Candice Van Zee, CMC
City Clerk

APPROVED AS TO FOJV

Darrin T. Hamilton, GityAttorney




Interagency Agreement

INTERAGENCY AGREEMENT BETWEEN THE NEWTON COMMUNITY SCHOOL DISTRICT
AND THE NEWTON POLICE DEPARTMENT FOR THE ESTABLISHMENT OF THREE SCHOOL
CROSSING GUARDS AND DRUG ABUSE RESISTANCE (DARE) INSTRUCTORS FOR THE
NEWTON COMMUNITY SCHOOL DISTRICT FOR THE 2008/2009 SCHOOL YEAR.

In consideration of the mutual obligations expressed beyond, the parties agree as follows:

1.

The Newton Police Department agrees to provide the District with the services of three School
Crossing Guards who will be assigned throughout the school year to the Newton Community School
District.

The School Crossing Guards will provide crossing safety services at specifically assigned school
crossing during both school opening and closing periods.

The Newton Community School District agrees to reimburse the Newton Police Department fifty-
percent of the cost for crossing guard services rendered during the 2008/2009 school year.

The Newton Police Department agrees to provide the District with the services of Drug Abuse
Resistance (DARE) instructors who will be assigned throughout the school year to the Newton
Community School District to teach that subject to sixth grade students.

The Newton Community School District agrees to reimburse the Newton Police Department up to
$750.00 for DARE instruction services rendered during the 2008/2009 school year.

The terms of this contract shall be renewable each year and contingent upon adequate funding by both the City
of Newton and the Newton Community School District. In addition, the agreement may be terminated at any
time by resolution passed by either governing body.

This agreement filed and dated by the respective parties as follows:

President, Board of Education Mayor, City of Newton
Newton Community School District Newton, lowa
Secretary, Board of Education Chief of Police
Newton Community School District Newton Police Department
STATE OF IOWA
Subscribed and sworn to before me this day of , 2008 by
and , who are the President and Secretary respectively of the Newton Community
School District.
Notary Public within and for the State of Iowa
Subscribed and sworn to before me this day of , 2008 by
and , who are the Mayor and Chief of Police respectively of the City of Newton.

Notary Public within and for the State of Iowa




) Interagency Agreement —"
/&TERAGENCY AGREEMENT BETWEEN THE NEWTON COMMUNITY SCHOOL DISTRICT
AND THE NEWTON POLICE DEPARTMENT FOR THE ESTABLISHMENT OF A NEWTON
CERTIFIED POLICE OFFICER AS A SCHOOL RESOURCE OFFICER FOR THE NEWTON
COMMUNITY SCHOOL DISTRICT FOR THE 2007/2008, 2008/2009, 2009/2010 FISCAL YEARS.

In consideration of the mutual obligations expressed beyond, the parties agree as follows:

1. The Newton Police Department agrees to provide the District with the services of a School Resource
Officer (SRO) who will be assigned throughout the school year to the Newton Community School
District.

2. The School Resource Officer will serve as police-school liaison between the Newton Police
Department, the Newton Community School District, Jasper County Juvenile Court Services, Jasper
County Human Services, Jasper County Youth Center and area group homes. The School Resource
Officer will work with school staff to identify students who are at risk for gang related involvement
and/or substance abuse. The School Resource Officer will work with community committees to
develop strategy related to juvenile substance abuse prevention, juvenile crime, and truancy. The
School Resource Officer will coordinate and provide educational training to students and staff
regarding health and safety issues.

3. The Newton Community School District agrees to reimburse the Newton Police Department 56.25%
of the annual salary and benefit cost of the police officer assigned to School Resource Officer duties,
for services rendered during the 2007/2008, 2008/2009, 2009/2010 school years.

This agreement is contingent upon and becomes effective if the City of Newton increases its authorized law
enforcement officers by 1 FTE for FY’s *07-°08, *08-°09, *09-‘10

The terms of this contract shall be renewable each year and contingent upon adequate funding by both the City
of Newton and the Newton Community School District. In addition, the agreement may be terminated at any
time, with 30 days notice, by resolution passed by either governing body.

This agreement fi] d dated by the respective parties as follows:
M%‘ -

resident, Board of Eduition Mayor, City of Newton

on Community School District -

Secte ;y, Board of Education

N n Community School District Newton Police Department

STATE OF IOWA

Subscribed and sworn to before me this B‘* day of &kl\.uu’\'l , 2007 by :I)Dlr\ PO\#HR!

and Jackic Black , who are the President and Secretary respectively of the Newton Community

School District.

Notary Public in and for the State of Iowa

- .
Subscribed and swomn to before me this \NSo— _ day of TN ,2007by Qe e B\ e~
and N\ O A\ oD | who are the Mayor and Chief of Police respectively of the City of Newton.




FOR AGENDA
DATED

COUNCIL August 18, 2008

REPORT

To Honorable Mayor and Council

Report 08-120

AGENDA ITEM RESOLUTION APPROVING FIRST AMENDMENT TO THE CITY
OF NEWTON'S MEDICAL BENEFIT PLAN

BACKGROUND

This amendment is House File 2539 which went into effect on July 1, 2008. The bill
changes the limiting age for each dependent child from age 19 to age 25. This will
depend on an individual’s situation and the enrollment terms of his or her individual
group coverage. Attached is the benefit plan amendment, frequently asked questions
and the current section from our plan book. This benefit plan is on page 2-3, item 2 of
the Definitions of Dependent in our plan book.

RECOMMENDATION

Staff recommends adopting the attached resolution.

Thomas R. Wardlow
Interim City Administrator/Police Chief

Attachments

Issued by the City Administrator



RESOLUTION NO. 2008 -

RESOLUTION APPROVING FIRST AMENDMENT TO THE CITY OF
NEWTON’S MEDICAL BENEFIT PLAN

WHEREAS, House File 2539 went into effect on July 1, 2008, and

WHEREAS, the bill changes the limiting age for each dependent child from age 19
to age 25, and

WHEREAS, this will depend on each individual’s situation and their enroliment
terms.

NOW THEREFORE, BE IT RESOLVED by the City Council of the City of Newton,
lowa, there is attached to this resolution a full description of the plan amendment.
PASSED this day of August, 2008.

APPROVED this day of August, 2008.

Charles Allen, Mayor
(SEAL)

ATTEST:

Candice Van Zee, CMC, City Clerk

APPROVED AS TO FOR

Darrin-F Hamilton, City Attorney




AMENDMENT #1 City of Newton

Employer Identification Number: 42-6005040

Plan Number: 501
Group Number: 0081626

BENEFIT PLAN AMENDMENT
IT IS UNDERSTOOD AND AGREED THAT:

On page 2-3, item 2 of the Definition of Dependent is amended to read as follows:

2.

A covered employee's unmarried: natural born, blood related child; step-child; foster child; legally adopted
child; child placed in the employee's legal guardianship by court order; or a child placed with the employee
for the purpose of adoption and for which the employee has a legal obligation to provide full or partial
support; whose age is less than the limiting age. Each child must be in the covered employee's custody
and/or receive at least 50% support and maintenance from the covered employee. If the covered employee
is required by court order or divorce decree to provide coverage for a child who does not meet these
requirements, these provisions are waived for that child.

The limiting age for each dependent child is 25 years, unless such child is in regular full-time attendance,
as determined by the school, at a State recognized high school or an accredited college, university or other
institution of higher education as defined by Federal law (20 USC 1088) and is receiving at least 50%
support and maintenance from the covered employee.

Dependent children who drop below full-time student status due to injury or sickness will be covered
through the end of the month in which the injury or sickness occurs. Dependent children will be covered for
up to four months following the close of a school term, provided they are enrolled as a full-time student for
the next following school term.

IN WITNESS WHEREOF, the undersigned has caused this amendment to be duly adopted and effective as of
July 1, 2008.

City of Newton

(Authorized Representative)

(Date)



Provisions for Continuation of Dependent Child Coverage in HF2539
Frequently asked questions.
Updated 6/25/2008

What change in current practice does HF 2539 bring to the coverage of children under family health
insurance coverage?

For children of parents in state-requlated plans, they may continue coverage in some circumstances
when they would have been off their parent’s contracts under current insurer rules.

When does this take affect?
This law takes effect on July 1, 2008

What types of plans are covered by state regulation and therefore covered by this law?

Individual plans, insurance plans provided by employer groups subject to lowa law and self-funded plans
for employees of state, county or municipal governments are subject to this law. Many large employers
and medium-sized employer groups will not be subject to this law, if they are self-funded plans, as such
plans are not subject to regulation by this state.

What are the new age limits and how do they compare to the old limits?

The new maximum age for children to remain covered is 25, which was formerly 19 years old in most
cases. Some coverages currently limit coverage for full-time dependent students to 23. There is no
maximum age for full-time students under this law.

Do children have to be dependents to remain covered?
Not after the law becomes effective. The new law does not reference dependent children, only currently
covered children.

What could cause a currently covered child covered under a family contract to lose coverage?
Insurers are not required to continue to cover a child who is no longer a resident of lowa, or who marries.

What happens if children are not currently covered on their parent’s insurance, but are under the age
of 25. Can they enroll?

That would depend on an individual’s situation and the enrollment terms of his or her individual group
coverage. The law specifies that this is a continuation of existing coverage to the anniversary date after
becoming age 25, so that the coverage would need to be already in force prior to July 1 for the
continuation to be possible.

What if my health insurance policy anniversary date falls on a date different than July 1?

The language in the statute stipulates that the effective date of the continuation provision will be on the
date the policy renews. For those contracts renewing July 1, that will be the effective date of the change,
while other policy anniversary dates will have applicability at times consistent with their renewal.

Are there tax consequences to providing coverage to a child who is not a dependent?

Federal tax law defines who is a dependent, with age of a child being one of the qualifying tests. Any
portion of premiums paid by an employer for coverage of a child that does not meet the definition of
dependent under federal law will be included in the employee’s gross income as reported on the
employee’s W-2. HF2530 extended coverage to children who may not meet the definition of dependent



under federal tax law (e.g. full-time student but older than 25). Employees considering continuation of
their child on their health plans past age 19 should consult with their tax accountant or advisor.

Is it possible that continuing coverage under an employer-based plan may be more expensive than
buying individual coverage for the child who is over 19 and not a student?

Yes. It may be possible to buy similar coverage for less than the cost of continuing a child over 19 on an
employer plan because of the relatively low health risk associated with young people. However, such
individual enrollment will probably require that the health of the child be considered in the insurer’s

decision about accepting coverage of the child.

Are children who are not eligible to remain on a parent’s coverage able to get insurance elsewhere?
As has always been the case, until the law reaches full applicability for all children, those who no longer
qualify for dependent coverage will have traditional options. Those options will still exist in addition to
the option to continue the child on the parent’s health plan even after HF2539 becomes applicable. The
child may purchase continuation at group single rates, may become employed with an employer
providing coverage, may apply for individual coverage (usually at a much lower rate given their typically
low risk as healthy young adults) or if they do not quaiify for any coverage may enroll in HIPlowa. It is
possible that healthy children may qualify to again be covered under a parents plan by application after
the provision covering children through age 25 applies to a group upon the renewal of the group on or
after July 1.



Definitions - continued

Customary, Usual and Reasonable

For Non-PPQ Providers, the lesser of the fee most often charged by the provider or the maximum allowable fee
as determined by the plan. The maximum allowable fee is set by comparing the service to a national database of
fees. The database is adjusted to the locality where the service was performed.

I If more than one surgery is performed during an operative session, the covered expense will be limited. The
customary, usual and reasonable (CU&R) fee for the primary surgical procedure will be payable. 50% of
the CU&R fee for the secondary procedure will be payable. 50% of the CU&R fee for the third and
following procedures will be payable.

2. The CU&R fee for an assistant surgeon or physician's assistant is based on the CU&R fee for the primary
surgeon as follows: 20% for an assistant surgeon; and 10% for a physician's assistant,

[n the case of a PPO Provider, it will mean the negotiated PPQ discount rate for the service or procedure.

Dependent
1. A covered employee’s lawful spouse, as defined in the State where you reside, provided that:

a. the spouse is not legally separated from the employee, and
b. the employee is eligible to claim a marital status of married on their current Federal Income Tax Return
as a result;

2. A covered employee's unmairied: natural born, blood related child; step-child; foster child; legally adopted
child; child placed in the employee's legal guardianship by court order; or a child placed with the employee
for the purpose of adoption and for which the employee has a legal obligation to provide full or partial
support; whose age is less than the limiting age. Each child must be in the covered employee’s custody
and/or receive at least 50% support and maintenance from the covered employee. If the covered employee
is required by court order or divorce decree to provide coverage for a child who does not meet these
requirements, these provisions are waived for that child.

The limiting age for each dependent child is 19 years, unless such child is in regular full-time attendance,
as determined by the school, at a State recognized high school or an accredited college, university or other
institution of higher education as defined by Federal law (20 USC 1088) and is receiving at least 50%
support and maintenance from the covered employee.

Dependent children who drop below full-time student status due to injury ot sickness will be covered
through the end of the month in which the injury or sickness occurs. Dependent children will be covered for

up to four months following the close of a schoo! term, provided they are enrolled as a full-time student for
the next following school term.

If, from the date a dependent child reaches a limiting age, all of the following conditions exist at the same time:
l. The child is disabled; and

2. Isincapable of self-sustaining employment because of intellectual or physical disability;

Then that child will remain an eligible dependent of a covered employee or may be enrolled as the dependent of

a new employee. If the child has not continuously satisfied all of the conditions above since reaching a limiting
age, the child will not be eligible for coverage under the plan.

Revised 7/1/08

2-3

A- A" A A 4 A 4 & A A& & A 5. 8 8

4 4

4 4 4 4 4 4

'y

4 4 4

4 4) 4 4) 4 &) &)

) 4) 4) 4

el



